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1. WE APPRECIATE YDUR CONCERN WITH THE 1MPACT OF THE IN-
CREASE IN THE BASE PAY CAP TO DOLLARS 5B, 508, -WHILE THE

CAP FOR PAY PLUS HARDSHIP DIFFERENTIAL REMAINS AT DOLLARS
6C, 562. 50.

2. HOWEVER, WE SEE NO IWMMEDIATE PROSPECT U% BEING ABLE 70

RAISE THE COM3INEID SALARY AND DIFFERENTIAL CaAP. MIHMIERS

OF CONGRESS SHARE THE SAME PAY LEVEL = EXECUTIVE LEVEL I7)

WITH COMS AT CLASS ONE POSTS, AND CONCERN HAS BEEN THAT
ALLOWING PAY PLUS DIFFERENTIAL TO EXCEED CONGRESSTIOMNAL
SALARY MIGHT JEOPARDIZE THE DIFFERENTIAL SYSTEM. UNFORTU-
NATELY, EXECUTIVE LEVELS 1 AND IT WERE NDT INCREASED
JANUARY 3, ADDING TO THE PROSLEM OF COMPRESSION SINCE

EXECUTIVE LEVILS IYI, IV (THE NEW SALARY CAP). AND V WEREI

RAISED. THE LONGER~TERM SOwUTION, WHICH DEPARTMINT

SUPPORTS, IS FOR EXECUTIVE LEVELS I AND II TO BE INCREASED.

THIS WOULD PERMIT INCREASE IN AMOUNT OF DIFFERENTIAL
PAYABLE. . .

3. IT MAY BE OF SOME CONSOLATION TO NOTE THAT WHILE IN-

CREASED SALARY BASE DOES INCREASE INSURANCE AND RETIREMENT

CONTRIBUTIONS, LOWERING TAKE HOME PAY NOW, IT ALSO SUB-~

STANTIALLY INCREAGES LIFE INSURANCE COVERAGE AND THE BASE
UPON WHICH RETIREMENT "HIGH THREE”™ CALCULATIONS ARE MADE,.

S0 EMPLOYEE GETS INCREASED BENEFITS FOR THE INCREASED
¥WITHHOL DINGS. HALG ’
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